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THAILAND HOSPITAL INDICATOR PROGRAM

A nihusn sk .
aaB3as191sA (Disease)

Cardiovascular disease (Heart disease)

@ dvoyadodsdda

Acute coronary syndrome (ACS)

o Ussdamisuurin DHO101.1: Sewa:msidedsavoviUoomo:Rolovialdoaldsuwausia ST segment ondu (STEMI)

do83a . . . oo _ R N =
SwnunsvuovNstkhodsmsides3auvovgUoumahdlovialdaaauuwausia ST segment ondu (STEMI) ownnn
roWUssluldoudu

© Uryr/Jolduduus . .
. = o . - P R z -
SwunsvuavMstkhunnamu:uavgUoumashdtouiadaaidguwausia ST segment ondu (STEMI) ;nnnkoRUoe

. ugsoidaudesauiu
iNeDAUanIU

wenua o F N/A

P WasBuskawu Heart failure

DHO301: $owa:Uostufiiiatodukaniiilu Heart Failure Reduced Ejection Fraction (HFREF) Tdsuen Angiotensin Il Converting
Enzyme inhibitors (ACEls) KSo Angiotensin Il Receptor Blockers (ARBs) hSo Mineralocorticoid Receptor Antagonists (MRA)

FwoukUoe HFREF ATASUen ACE inhibitors 8o ARBs Ko MRA tutdauliu

FwouRUoe HFREF Aludderu kéadadidalumsiRend tuidauideonu
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